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CBR FORUM
Project evaluation and assessment report

PART - A: Identification:

1. Evaluation Project No.:

2. Title of the project to be evaluated:

Promoting rights of persons with disability
in 30 villages of

Ghatanji block of Yavatmal district of
Maharashtra State

3. Assessment Project No.

4. Title of the continuation project to be
assessed:

4th & 5t Yr: Promoting rights of persons with
disabilities in 30 villages of Ghataniji Block of
Yavatmal District, Maharashtra State.

5. Name and Address of the Project Legal
Holder (Complete Address with Mobile
number and email ID)

Mr. Dharamvir Madavi

Rasikashraya Sanskrutik Kala Va
Bahuuddeshiya Sanstha

Parwa Road, Ghatanji Dist. Yavatmal ,

Ghatanji, Yavatmal District - 445301
Maharashtra State

Phone No. 07230- 202074, 277839

Mob. +91 9421771082

Email: rskbs _ght@gmail.com,

6. Name and Address of the person
implementing the project :(Complete
Address with Mobile number and email
ID)

Mr. Dharamvir Madavi

Rasikashraya Sanskrutik Kala Va
Bahuuddeshiya Sanstha

Parwa Road, Ghatanji Dist. Yavatmal ,

Ghatanji, Yavatmal District - 445301
Maharashtra State

Phone No. 07230- 202074, 277839

Mob. +91 9421771082

Email: rskbs _ght@gmail.com,

7. Details of locations / villages where the
project is being implemented

State: Maharashtra
District: Yavatmal
Block: Ghatanji
Villages: List Enclosed

8. Dates of previous Evaluation carried
out and name(s) of Evaluator(s)

Mr. P.Stephen & Mr. Aratatran Patra
22.11.2012 t0 24.11.2012

9. Name of current Evaluator

P.Stephen

IRCDS

13, Dr.Abdul Kalam Street,
MDM Nagar

Tiruvallur — 602 001

Tamil Nadu
stephen1800@gmail.com

10. Dates and period of current study
(Assessment and Evaluation) carried
out

24t & 251 November 2014
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11. Participants in the process of
assessment and evaluation

Field visit to five villages ( Belova, Phandurna,
Devdhari villages ) and interacted with DPO
members

Home Visits — 4 CWDs

Field visit to one Govt. school

Miss.Kavita Patte, Block Manager (Capacity
building), Maharastra Rural Livelihood Mission
(MSRLM)scheme was accompanied with me as
a Translator during two days of visit.

Meeting had with the Kattanji Block MSRLM
staff — 5 persons

Meeting had with the Block education Officer
and Block SSA Coordinator and school
Headmasters — 12 persons

12. Documents consulted / verified

« Project Planner and Budget for current
phase

+ Documents/Records maintained of
programme activities

+ Administrative Files

+ Data base

+ Village wise PWD list

+ Records of meetings/ trainings

« Staff reports

+ Accounts: Cash book and vouchers

13. FCRA Bank Account details

Name of the Bank

VIDHARBHA KONKAN GRAMEEN BANK

Address of the Branch

Ghatanji, Yavatmal District, Maharashtra -
445301.Phone: 07230 277460

Bank Code No. 500059

Account Name Rasikashraya Sanskrutik Kala Va
Bahuuddeshiya Sanstha

Bank Account Number 702610101001044

RTGS/ IFSC Code BKIDOQAINGB
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|PART —B: Organization details:

(Kindly give detailed responses to the above queries.)

1. Background of the applicant:

Brief background with regard to applicant’'s experience in the field of disability, credibility and
capacity to carry forward the proposed project to its desired conclusion.

DHARAMVIR AMBADAS MADAVI is one of the governing body members of Rasikashraya
Sanskrutik Kala Va Bahuuddeshiya Sanstha. He has a M.A. B.Ed. from Amravati University and
teaches at the VINT Ashram School in Ghatanji. He has additional experience of teaching
computer education at an institute in Ghatanji and at the closest Industrial Training Institute. He
has been associated with the organization since its inception and takes an active interest in the
CBR programme. Although he does not have any disability experience, he has taken an interest in
learning about the basic issues and gets involved in the programme on a regular basis.

2. Background of the legal holder (Organization):

a.

b.

Brief background with regard to Organization’s experience in the field of community
development and disability. Comment on the credibility of the organization?

Rasikashraya a group of young activists engaged in social work has established the
organization in 1999. It has gained lot of experience through working with experienced and
leading organization in the field of rural development. It has implemented various programmes
sponsored by NYK, Yavatmal. The main objective of the organization | to undertake integrated
development of poor rural communities involving women, child, youth, farmers & especially
the disables by drawing suitable programmes covering social, cultural, educational, & human
development aspects. Rasikashraya has established rapport with the people in the operational
area. Farmer’s forum, youth forum, women forum & forum of adolescents are the platforms
through which the developmental activities for relevant sectors are being carried out.
Rasikashraya is playing its role in organizing community development program, promoting
participation, strengthening their decision making abilities as well as being directly involved in
service delivery.

Its area of operation is spread over in twenty villages in Ghatanji, Kalamb & Yavatmal blocks
of Yavatmal district. It has created good rapport with the people under its area of operation. It
works in partnership with beneficiaries by undertaking various developmental programmes
especially relevant to the field of agriculture, health, employment & skill up gradation. Their
different programmes are funded by the State Social Welfare Board, Mumbai, Central Social
Welfare Board, New Delhi, NABARD, Pune, Government of Maharashtra, Sir Dorabji Tata
Trust, Mumbai. It has a devoted and dedicated team of workers. It has a General body and
Executive committee comprising of 7 members each.

Although they have not taken up any programme for disabled persons before the CBR
programme, but their good contacts in the field gives them the credibility to run this
programme effectively.

FCRA NO: (Please verify photocopy with the original document)
084010041

c. Latest 12A registration details: (Please verify photocopy with the original document)

12 A: AA-Il/Nag/ Takniki / 12A/ R6/ 04-05 Dated 26.07.2005
80 G — AA-II/Nag/ Takniki/ 80G/ R9/ 05-06 Dated 10.02.2006

d. Composition of the Governing Body (whether family based/ broad based, representatives of
women, disability, etc.): Please ask the applicant to submit the latest Governing Board
members list. If the Governing Body members are related to one another, please specify the
nature of relationship.

e. Changes, if any, in the management.

S.N Name of member Address with Telephone Numbers | Nationality | Designation
1. Shri. Mahesh Shankarao Pawar GurudeoWard Ghatanji Dist Yavatmal | Indian Chairman
9423435255
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Ms. Madhuri Narendra Ambare Rukmini Nager Nagpur 9423526507 Indian Vice-
chairman

Ms. Punam Sudhakar Dudhe Dev Peth Washim Dist Washim Indian Secretary

Shri.  Dhananjay  Vishnupant | M.G. Ward Ghatanji Dist. Yavatmal Indian Treasurer

Bhore

Shri. Nazi Jaffar Khan Gurudeo Ward  Ghatanji  Dist | Indian Member

Yavatmal
Shri. Dharmvir Ambadas Madavi M.G.Ward Ghatanji Dist Yavtmal Indian Member
Ms. Rekha Shashikant Jamdar Plot No 10 Gurudeo Nagar, Nagpur Indian Member

3. Infrastructure/ Administration/ Personnel:

a. Does the organization have the required infrastructure/ administrative requirements and
personnel to take forward the programme?

b. Comment on the capacity of the staff to take forward the current programme. Comment on the
quality of training received from training centers during the year. What additional training
would they need?

c. Are they working exclusively for this programme or do they have other responsibilities within
the organization. Are the staff giving sufficient time to take forward the objectives of this
project?

d. Please ask the applicant to give the list of those staff who are involved in the CBR programme.
Kindly point out if there has been any staff turnover.

CBR staff positions are given below

S. | Name Se | Present Joined from Qualification Remarks

N X Position

1 | Nitin Pawar M Project April 2012 B. Com Continuing
Coordinator

2 | Mohini Golar F CBR Worker April 2012 BA studying Continuing

3 | Nishigandha Anewar F CBR Worker April 2012 BA studying Continuing

4 | Kailas Nikode M CBR Worker August 2013 BA studying Continuing

5 | Pankaj Kove M CBR worker 5t Aug 2014 Diploma in | Continuing

Veterinary

CBR Coordinator and two female CBR workers are working from the beginning of the CBR project.
Other two CBR Workers left the job and two CBR workers newly appointed. CBR coordinator and
other three CBR Workers attended the DTD Training. CBR Worker Mr.Pankaj kove not attended the
DTD training.

The organization has the required infrastructure and staff to carry on the programme. They have their
own building and complex where they are also planning to involve disabled people in farming and
other related production activities. Two female CBR Workers are competent and has a good rapport
with the community. They know the field area well and are also known in the field area. They are using
their knowledge from the training with inputs from the coordinator to help the disabled people in the
locality. Other two male CBR workers are performing above average level. The staff works exclusively
for the CBR programme but also supports other activities of the organization on a needs basis. CBR
Coordinator has good coordination skills, training and advocacy skills and computer skills.

They need more training on home based support, livelihood support, mentoring of DPOS and
documentation.

Finance and Accounts:

Comment on the adequacy of the accounting system.

Are experienced/ qualified accountants available for this project?

Are salaries paid by cheque? If not give reasons.

Does the organization give PF/PPF to its employees? Please verify.

Kindly check detailed vouchers only in the case of purchase of capital items, if
confirm that the same have been purchased and are being used for this project.

®CoooTp A

any, and

The accounting system is adequate with the accounts being maintained in Tally. | have verified the
bills and vouchers and found satisfactory. All the vouchers have adequate support documents.
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There are no qualified accountants available for the programme. The main burden of the accounting is
borne by the CBR coordinator who is being helped by an assistant accountant, Ms. Manisha Turke,
who does not have any accounting background either in education or experience.

Salaries are paid by cheque and PF is being paid to the staff.

PART — C: Assessment and Evaluation of the Project:

1. The Context:
Description of area:
Please give details of the socio-economic conditions of the project area and obtain an updated
map of the blocks / mandals being covered, demarcating the project area.

The Project area is located in Vidharva region of Yavatmal district, Ghatanji Block. This is very
backward are of the district having more tribal population. The basic facilities and infrastructure in
the village is very poor. The education level and general awareness of public is low. Average
literacy rate of the area is around 56 %. Although primary schools have been established in some
of the villages, the educational climate is not sound. The health infrastructure is not serving the
population as expected from it. Due to lack of basic sanitary facilities coupled with poverty the
health condition in the villages are far from satisfactory.
a. Updated data on PWDs:
Please verify the updated data on PWDs sent along with this proposal and confirm that it is
correct. (see annexure 00)

e This project is covering PWDs in 30 GPs

e Present target group is — 401 PWDs ( 417 PWDs was mentioned in the last report ) —
Out of 417, 13 PWDs are not eligible for Disability certificate and 3 PWDs expired )

o During my date of visit, the data base indicates that they have formed 36 VDPOs (29
villages) — 399 members. 2 CWDs are in Karamana village which is covered by
individually. So almost 100 % of identified PWDs covered under DPO fold.

2. Major areas of intervention foreseen

(Kindly give qualitative information. Also, while commenting on the status of all PWDs, do
comment specifically on what is being done for priority groups of CBRF: severely disabled, women
and children.)

a. Health:
i. How has the current project contributed to changes (outcomes/impact) in the health
scenario of PWDs?
ii. With the above in mind, do you consider the proposed planner for the continuation project
relevant? Do you have anything additional to suggest?

The current project contributed to bring the following changes.

¢ Functional abilities improved among 26% (66/249) of CWDs/ PWDs

e Around 34% (143/417) of CWDs/ PWDs quality of life has been improved

38% (61/157) of PWDs have availed aids and appliances and it has been helpful to increase
their mobility and communication skills.

Out of 61 PWDs, 06 of CWD have availed modified chair. It has been helpful for the children
57% (118/207) persons received disability certificates

19% (60/305) of PWDs received ID cards.

Out of 9 identified persons with mentally illness 7 of them are taking medicines. Remaining two
of them is migrated.

Suggestions:

e Speed up the facilitation process to get disability certificate/ID card. This is a fundamental
entity to claim rights and entitlements as a disabled person.

e Outof 157 PWDs only 61 PWDs got aids and appliances. So CBR team has to take concrete
steps to get aids and appliances from Govt./NGO/Civil Society Organizations/Corporate
sources.

e Health Insurance card to obtained from the Govt. by all PWDs/ their families
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Advocacy is required to conduct Tashil level Disability assessment camps

All Persons with High support needs to be supported through home based interventions.
Training to be organized for the parents for enhancing ADLS support.

District level advocacy to be intensified for the availability of psychiatric medicines in Govt.
District and Taluk Hospitals.

Education:
i. How has the current project contributed to changes (outcomes/impact) in the
education scenario of PWDs?
ii. With the above in mind, do you consider the proposed planner for the
continuation project relevant? Do you have anything additional to suggest?

The project interventions contributed to the following changes.

53 % (7/13) of Children with disabilities (age group 0-5) who have equal opportunities to early
growth and development.

14% (9/64) of CWDs achieve their academic standards to their fullest ability

60%(23/38) of CWDs participate in sports and games

56%(36/64) of CWD acquired Life skills (such as assertiveness, decision making, negotiations,
working in groups, problem solving etc.,)

72% (24/33) of DPO who have proper information on the education rights of CWDs

57% (41/71) of PWD’s got Scholarship through Education Department, ZP Yavatmal

Age Group No.of CWDs | Number of children going | Possible to be Not possible for
identified to anganwadis/schools admitted admission
0 to 5 years 9 7 ( 78% enrollment rate) NIL 2 ( Suggested to
cover under Home
based support)
6 to 14 years 62 12 CWDs are out of school.
Primary schools (1 to 4 std)
15to 18 years -41 It was informed me that all 12 CWDs are
34 High schools (5 to 7 std) — not possible for schooling due to severity
Total 21 in the disability. Therefore | suggested to
96 Secondary (8to 10" std) | cover these children under home based
-15 interventions and some eligible children

can be trained vocational skills
Hr. Sec. schools
12t std) — 8

(11t &

Graduation : 3
D.Ed., -1

Total : 84

TLM provided to 30 CWDs from the CBRF project funds

25 Child Support Groups formed in 25 schools consisting of 43 disabled children and 453 non
— disabled children. These support groups are very supportive for the CWDs in schooling,
inclusion in sports/games, use aids and appliances, studies.

Suggestions:

Phase I1: Assessment and Evaluation Report — November 2014

Continue the Advocacy & Lobbying with SSA — to provide training to all regular school
teachers and supply required teaching learning materials.

Orient the school headmasters for the inclusion of parents of CWDs in the School
Management Committee
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Advocate with Educational Department for Barrier free Environment in schools
School level interventions to be strengthened
Document the process and results of child support groups. This will be one of a good practice.

Livelihood:
i. How has the current project contributed to changes (outcomes/impact) in the
livelihood scenario of PWDs?
ii. With the above in mind, do you consider the proposed planner for the
continuation project relevant? Do you have anything additional to suggest?

The project contributed to the following changes in the livelihood development of PWDs.

15% (63/417) of PWDs have increased income

15% (63/417) of PWDs contributed financial support to family

10% (41/417) of PWDs have control over their resources

Some of the Government authorities are pro- active for the PWDs in the implementation of
Govt. schemes.

27% (115/417)of PWDs have accessed to govt. schemes/ programmes

15% (63/417) of PWDs newly started IGA

Trade Number of No.of PWDs are utilizing the | Reasons for not able to
PWDs trained | skills for earning income utilize the skills
Goat rearing (two 41 31 started goat rearing activity | Lack of funding support to
days) Trainer : purchase goats.
Veterinary Doctor
27 17 starts their own business 10 PWDs are awaiting for
Poultry training funds
Paper craft work 14 4 Additional training is needs
for the remaining PWDs.

64% (23/36) of village level DPOs have received Revolving Fund for income generation
activities and sustaining DPOs under MSRLM scheme @ Rs 15000 each. This is to be
appreciated. This NGO is maintaining good working relationship with the MSRLM authorities.

67% (180/ 265) of PWD’s have obtained Job Cards under MGNREGA scheme.

One PWD got job in ICDS as peon and six PWDs got job as Data entry Operator, MGNREGA
site supervisors.

RF from CBRF funds has been provided to the tune of Rs 24000/-. | suggested to disburse the
remaining amount at the earliest immediately

Suggestions:

Positively utilize the cooperation of MSRLM authorities for the linkage of remaining VDPOs for
Revolving Fund. During the interaction with the MSRLM officer, she assured to provide SHG
records and resource kit to VDPOs free of cost.

Link the VDPOs in the GP level structure promoted under MSRLM scheme.

Arrange marketable skill training for PWDs through MSRLM scheme

Advocacy and Lobbying is to be speedup for the strict implementation of MGNREGA scheme.
Staff needs to be updated with relevant Govt. orders and notifications.

Social

i. How has the current project contributed to changes (outcomes/impact) in the social life of
PWDs?

ii. With the above in mind, do you consider the proposed planner for the continuation project
relevant? Do you have anything additional to suggest?
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Around 25% (7/30) inclusive structures, system and practices are in place

Most of the PWDs Included in cultural, recreational, social and religious life of the community
20% (83/417) of PWDs who have access to justice when their rights are violated

School teachers are aware about the needs of CWDs and PWDs

55 PWDs are enrolled in members of the community based Organizations

Most of the parents are realized the needs of PWDs and very supportive for their initiatives

Suggestions:

Take initiatives for accessible ramps, toilet facilities in public places and private buildings
Participate in monthly meetings of the GP Presidents and share the needs/issues of PWDs
and Role of PRI representatives.

Collect the information on rights violations and take up with the concerned Forums for re-
dressal

Empowerment

i. Has the organization/DPO taken up advocacy issues with regard to the needs and
concerns of PWDs? Have they resolved the same?

i. Comment on the status of DPOs.

number of members in the DPO

their understanding of rights

their understanding of their role

how PWDs/DPOs participate in the decision making bodies

need for training at this time (please specify nature of training required)

to what extent have they been prepared to carry forward their own agenda

iii. With the above in mind, do you consider the proposed planner for the continuation project

relevant? Do you have anything additional to suggest?

~ooo0oT®

36 VDPOs formed at grass root level and 23 VDPOs are functioning effectively. These VDPOs
are raising their voice for issues, rights and entitlements. They are maintaining good
relationship with GP and block level authorities.

It is to be appreciated that almost 100% (399/401) of the identified PWDs organized as
DPOs

One BDPO formed in July 2013 and it is functioning effectively

Around 50 % BDPO representatives have average level of knowledge and skills on advocacy
and lobbying

Out of seven issues addressed two issues got resolved to some extent (Ration card and
MGNREGA issues). Housing (IAY), Disability pension vacant positions of SSA — resource
teacher are under progress.

Applications submitted under RTI and received reply as well. This information to be well
utilized to address the issues through evidence based advocacy and lobbying.

Suggestions:

Take consistent efforts to facilitate the advocacy process to address the issue of housing
need. The data reveals that out of 172 PWDs so far only 28 PWDs got housing under Indira
Awas Yojana (IAY).

The data base indicates that, out of 265 Job cards 180 PWDs are having job card, Remaining
PWDs are in deserving need of Job card under MGNREGA. Steps to be taken to facilitate this
entittement and avail the special concessions meant for PWDs under this scheme.

Advocacy to be continued for 3 % reservation in Nirmal Bharat Abiyan (Sanitation) scheme

Advocacy to be intensified for accessible ramps and toilet facilities in Govt/Public and Private
buildings

Orientation Programme to be organized for PRI representatives at Block/Taluk level
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Considering the experience and rapport with Govt. authorities, elected representatives the
advocacy and lobbying in addressing the disability issues are minimal. They can do much
better.

Mainstreaming/ inclusion:

i. Comment on the steps taken to promote the mainstreaming of PWDs:
a. atorganizational level (policy changes, staff composition, accessible environment etc.)
b. within the various programmes and activities of the organization.

ii. How has the organization influenced (how does it think it could influence) other NGOs in
the locality to Mainstream PWDs?
This NGO is taking proactive to promote the mainstreaming of PWDS. They are including
the PWDs in its all programmes and activities. Training centre of the organization is
accessible for PWDs. They are giving importance for this CBR Project. MSRLM authorities
are considering this NGO as one of the important NGO Partners.

Cross cutting issue: Mainstreaming of HIV and AIDS.

i. Comment on the steps taken to promote the mainstreaming PWDs with HIV/AIDS:
a. at the organizational level (policy changes, staff composition, accessible environment
etc.)
b. Within the various programmes and activities of the organization.
ii. What are the constraints/challenges?
iii. What plans are in place to overcome the challenges?

This organization is educating the target group on the HIV/AIDS through CBRF Project
and other programmes and whenever they get opportunities for conducting Public - street
play programmes.

3. Planning, Implementation, Monitoring and Evaluation Mechanisms:

a.

Organizational systems: What systems are in place for organizational level monitoring and
evaluation of the programme?

Community participation: Plans to involve PWDs/ family members and community in the
process of planning, implementation, monitoring and evaluation of the programme.

o Effective planning, Monitoring and Evaluation systems are in place.

o Weekly staff planning , monthly staff review meetings are regularly held

e Staffs are maintaining daily work report and monthly work plan and monthly reporting
systems are in place.

e Community participation in PIME system is an average

Suggestions:

Three BDPO representatives to be involved in the monthly staff review meetings.

When preparing the six monthly reports, the DPO representatives and one or two parents can
be involved. So that they are also acquainted with the NGO Planning, Monitoring mechanism,
project progress, challenges and results.

families and communities

4. Strengths and weaknesses of the programme:

Strengths Weaknesses
Good rapport with the community and are well Slow in facilitating the people with disabilities to
known in the field area. get disability certificate/ID cards
Good relationship with the target families and
local communities Inadequate analytical skills for effective utility of
Staff team has capable of transferring skills to data base

Better relationship with GP and Govt. authorities Two CBR workers turnover during the current

NGO has gained confidence from block and phase

district level officials

Mobilization of Government resources and Documentation system to be improved for
linkages established between VDPOs and Govt. evidence based advocacy and lobbying

department is good.
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Almost 100% (399/401) of the identified PWDs
organized as DPOs

Advocacy with GPs and government officials on
different issues concerning disabled people and
have achieved a degree of success.

CBR team is good and management very
supportive

Adequate training centre facilities

Good data base and case studies documentation

5. Documentation:

a.

Do they have a system of documenting at various levels: CBRW (daily documentation),
Coordinator (consolidated documentation), Director’s Report etc.? Are adequate records of
activities and finances maintained? If not, what would you suggest?

Is process documentation done? Documentation of learning?

Documentation of a best practices?

e Good data base is in place. The coordinator is keen in updating the data base.
e Case study documentation is to be appreciated.
¢ Documentation systems are satisfactory.

Suggestions:

Database, documentations are to be analyzed in critically and appropriate follow up actions to
be planned to fill up the identified gaps. Great scope is available with this NGO for better
documentation of individual case histories. Selected case studies can be shared with CNRF
as good practice

6. Networking with the Government and other NGOs:

a.

To what extent has the organization/ DPO succeeded in networking with the Government/
other NGOs to promote the rights of PWDs?

This NGO has very good networking with Block level Government authorities including
MSRLM, SSA. During my visit | have interacted with the MSRLM staff team and Block
Educational Officer and SSA Block officer and 12 School Headmasters

7. Proposed Budget:

a.

What are the plans of the organization to raise 15% of the total budget?

This NGO has own sources to contribute 15% of the total budget. It has capacity to
mobilize funds locally to meet the 15 % contribution.

8. Final assessment and evaluation of the Resource Person:

a.

b.

Based on your assessment and evaluation, how do you grade this project? VERY GOOD,
GOOD, AVERAGE, POOR (justify your grading)

Would you recommend the project for funding? Please give specific reasons for your
recommendations.

| would rate this organization as Good based on the strengths mentioned above.

| am recommending the project for funding support based on the following reasons.

This Organization have good rapport with the target group and community and local Govt.
authorities

Project implementation is in the right direction

DPO members are active whom | have contacted and have enthusiasm to address their needs
Staff team have cordial relationship with management

CBR Coordinator has strong conviction in the project concept and approaches and
management.

Gained positive experience in advocacy and lobbying at GP and Block level
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e This project has achieved good results in livelihood area by lining the VDPOs with the Gowt.,
scheme which is ensuring the sustainability of VDPOs.

e This project need to be further supported to complete their unfinished tasks such as
facilitation for disability ID, aids and appliances and addressing the disability issues at Block &
District levels

e ltis to be appreciated that almost 100% (399/401) of the identified PWDs organized as DPOs.
All the 36 VDPOs are in need of adequate guidance and facilitation support

o Newly formed BDPO is in deserving need for capacity building, guidance and facilitation. So
this project needs to be supported financially for further two years period.

e Considering the experience of the Organization, better contacts with the Govt. authorities,
leadership nature, still this NGO can do much better in many ways. This NGO is a great asset
for our DLI initiative.

e Management support and infrastructure facilities of the Organization, good contacts at
different levels are the positive environment for the productivity of project results. So we can
confidently invest the funding here to bring sizable changes in the lives of PWDs and their
families. | hope that this project will be a learning space for other DLI partners and Govt.
projects (MSRLM) as well.

Suggestions to CBRF:

e DLI initiative to be anchored by one of the DLI partners at District level. So that it can be a
Resource pool where other partners can get necessary/required information from
anchor/nodal/local contact NGO (not about the designation but purpose to be fulfilled). District
level Govt. authorities also can contact the nodal point for further follow up /coordination.

Suggestions to DLI Partners:

e Power of all DLI Partners, VDPOs, BDPOs and DDPO to be collectively and effectively utilized
for taking forward the interface / advocacy initiatives at three tier of Govt. administrative
system. DLI partners jointly evolve a plan for synergize the power of DPOs and NGOs.

e Good contacts, MSRLM working experience, advocacy skills of this NGO can be well utilised
by other DLI Partners and DLI initiatives.
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Annexure 01

Statistics of Persons with Disabilities

S| 0-5 6-14 15-18 19 - 59 60 + Total
No. Type of Disability
M M F M F M F M M F
1 Blindness 0 0 0 0 1 8 2 2 10 3
2 Low vision 1 3 1 5 1 28 7 2 39 9
3 Leprosy cured 0 0 0 0 0 1 0 0 1 0
q || BRI 3 11 4 2 4 17 15 0 33 24
impairment
5 COEEEir 3 4 6 7 4 111 | 50 5 130 | 65
disability
6 Mental illness 0 1 0 0 0 6 1 0 7 1
7 Mental retardation 1 5 11 5 6 11 14 0 22 31
8 Autism 0 0 1 0 0 0 0 0 0 1
9 Cerebral Palsy 2 7 8 1 3 9 3 0 19 15
Multiple
101 pisabilities g 2 g v 8 4 4 v J i
11 Others 0 0 0 0 0 0 0 0 0 0
Total: 10 33 31 20 22 192 93 9 264 153
Total Male 63 201
417
Total Female 56 97

e Total number of PWDs:
o Number of Villages/ habitations covered: 30
o Number of Gram Panchayat Villages covered:23

e Number of Mandals /Blocks/Taluks/Districts covered:one

Male 264 Female 153

e Number of DPO’s/ Federations formed with number of members 36 VDPOs with 399 members
and One Block level Federation
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